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1, Multiple Choice Questions (MCQs) [ . [01x15=15)
I |What is the primary purpose of psychological assessment? o '
A. Entertainment -.B. Predictmg future behawor C. Diagnosing physical illnesses D. Enhancing memory
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Il |Errors caused due to the mood or bias of the person conductmg the test are called;: ' . . . ,
A, Situational errors - B.Examinee errors .. C. Examiner variables- D Test desngn flaws
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| L {Psychological tests help in: SR i
i A: Understanding personahty traits - B. Preﬂlcling future bobavnor P -{"‘j_ LT
CfSelecting suitable candidates for jobs ’ D All of the ab0ve B -;,; “_: . ;
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IV |Villidity of a test refers to: I
" A Its ab:hty to measure mtelhgenoe only - B. The test’s appearance ‘
C. The ace ofwhat it claims to measure D. Its cost o . ‘ o
et udlarmy : | o
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V. |Internal consistency is'a measure of: o -
L ai Temporal stablllty % " b) lnter-rater reliability ¢) Homogeneity of items within a test d) Validity of test Scores
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VI |Which method involves admmnstenng the same test to the same group after a time interval?
%;Pllt-half method- & b) Test-retest mae?thod c) Cﬁr?l;rb“h %pha method d) Parallel form method -
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v thch of the followmg is the first step in psycholog:cal test.construction?
" |A. Item analysis B: Pretestmg%a%h C. Defngg the test objective - D. Standardization - _ '
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VHI |What does "standardization” of a test primarily refer to?

A, Using only open-ended questlons
C. Eliinating all incorrect responses

B. Admmlstermg a test in a consistent manner
D. Giw%g a test to only clinical populiations
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KX Perfonnance-based assessments include: _ o
{gple-choxce queiﬁib}ﬂ’&fé’ﬁiy” B. True/False questnons T e

C Rea world tasks or problem-solvmg activities D. Astrology predictions e
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[A poorly lit room during a test is an example of which type of variable?

A. Biological B. Examiner C. Testee D. Situational
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XI

Which of the following is NOT a common source of error in psychological measurement?
A. Situational distractions B. Test construction flaws C. Weather forecasts ... - D. Examiner mocd

mmﬁmﬁ%mﬂ%ﬁmmmﬁ% E
o faefor B. Gi&rr fAafor @y C. 9 qafgar D. Teid F1 3

X

A
High reliability means;

a) The test is valid b) The test is free from measurement error

c) The test will always be valid d) The test results are always true
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Assessment is a process that involves: _ .
A. Guessing behaviors based on looks , B. Systematic collection and interpretation of data
C. Informal chatting only D. Giving opinions
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. "|A. Grading only B. lnterpretation' and judgment C. Guessing results D. Technical analysis only

Assessment differs from measurement because assessment also includes:
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Which of the following can reduce examiner-related errors?

A. Personal opinion B. Structured training and standard procedures  C. Unstructured interviews D. Guessing scores
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2.

Answer in long (any three) . l ' ___[10x3=30)

Explain the concept and need for assessment in psychology. Also, describe the difference between assessment and measurement

with examples. ﬁmﬁmmmamﬁmmummmtmmaﬁ
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Evaluate the importance of distinguishing between testee and examiner variables when interpreting test results. q1&07 qRomdt &Y
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Discuss the strengths and limitations of different types of assessments (e.g., formative vs, summative).faRH TR ¥ B!
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Create a classification chart showing different types of psychological tests based on administration and content. WRIRI 3 favg.
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Answer in short (any Six) I 15"@

Describe the difference between reliability and validity. faya=iaar sfiy %W%aﬁ 3fcR |
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Describe the importance of pretesting in test construction. TRI&fuT fAwfor ﬂ'qs:fuﬂam 3)'113?335[30&[ |
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Suppose a test score varies due to noise in the testing environment. Identify the type of error and explain it A THIT o wtarop
!
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Examine the pros and cons of using group tests over individual tests in psychological research: -1V T A sfeay,
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Differentiate between content validity and criterion validity with examples.3GTERUN Tfdq mﬂ-ﬂﬁ auar 3R S Quar &
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Differentiate between a Likert scale and a Thurstone scale. [P @e1 iy YR Sardg dmagy -
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Analyze the key differences between culture-ﬂ:ee and culture-fair tests with examples.m-ﬁaﬁ IR m—m&f gfleui &
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Evaluate the usefulness of bsy};hblogical tests in the field of clinical psychology. g1 TR ¥ &7 ® s amhe gfteruiy
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